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Section 1. EPP Profile Updates in AIMS
Please review the Educator Preparation Provider's (EPP's) profile in AIMS and update the following information for:
Contact Persons, EPP Characteristics, Program Listings. [See the Annual Report Technical Guide for additional
guidance.] 

1.1 Update Contact Information in AIMS:

1.1.1 I confirm that the EPP has listed and updated the contact information for the individual(s)
designated as "EPP Head."

[The individual(s) identified as the EPP head should have authority over the EPP. This contact may
receive time-sensitive communications related to the accreditation of the EPP.]

Agree Disagree

1.1.2 I confirm that the EPP has listed and updated the contact information for the individual(s)
designated as "CAEP Coordinator".

[The individual(s) identified as the CAEP Coordinator should have a role in coordinating accreditation
activities. This contact may be carbon copied on communications to the EPP head.]

Agree Disagree

1.1.3 I confirm that the EPP has provided updated contact information for two distinct people for these
roles.

[CAEP requires that EPPs provide information for two distinct contact persons to ensure that automatic
communications sent from AIMS are received by the EPP in the event of personal turnover.]

Agree Disagree

1.2 Update EPP Information in AIMS:

1.2.1 Basic Information - I confirm that the EPP's basic information (including mailing address and EPP
name) are up to date and accurately reflected in AIMS.

[The individual(s) identified as the EPP head should have authority over the EPP. This contact may
receive time-sensitive communications related to the accreditation of the EPP.]

Agree Disagree

1.2.2 EPP Characteristics and Affiliations - I confirm that the EPP characteristics and affiliations
(including Carnegie classification, EPP type, religious affiliation, language of instruction, institutional
accreditation, and branch campuses/sites) are up to date and accurately reflected in AIMS

[The individual(s) identified as the CAEP Coordinator should have a role in coordinating accreditation
activities. This contact may be carbon copied on communications to the EPP head.]

Agree Disagree

1.2.3 Program Options - I confirm that EPP's program listings (including program name, program




(PEL)  Primary Education – Bachelor of Arts
2020-2021 CATALOG YEAR


MAJOR ACADEMIC PLAN (MAP)        REVISED 2-1-21
This sample 4-year plan is designed as a guide for students preparing for their course selections. This information provides only a suggested
schedule. Actual course selections should be made with the advice of a faculty mentor or advisor. For detailed information and course
descriptions consult the Heidelberg University Undergraduate Catalog.


If planning to pursue your ISP endorsement as well, click here for the appropriate map.


FIRST-YEAR FALL


Course Prerequisites Hrs
Min


Grade
Notes


AIM HEI 101 1


EDU 110:  Introduction to Education 3


PSY 101:  General Psychology 3


THR 108:  Introduction to Acting 3


HIS 107: American History to 1865 3


GenEd/Honors/Elective/Major Courses 1-5


Total Credits: 14+


FIRST-YEAR SPRING


Course Prerequisites Hrs
Min


Grade
Notes


AIM HEI 102` 0


EIS 272: Introduction to Special Education 3


NDI 255:  Integrated Arts in Early Childhood 3


EIS 200:  Human Growth and Development 3


HIS 120: The Ohio Heritage 2


GenEd/Honors/Elective/Major Courses 3-7


Total Credits: 14+


SECOND-YEAR FALL


Course Prerequisites Hrs
Min


Grade
Notes


EDU 220:  Principles in Teaching 3


EDU 225:  Introduction to Primary Education 3


MTH 117:  Mathematics for Elementary Education I 3


EIS 281:  Assessment and Grading Equity 3


GenEd/Honors/Elective/Major Courses 2-6


Total Credits: 14+


SECOND-YEAR SPRING


Course Prerequisites Hrs Min
Grade


Notes


EDU 230:  Foundations of Reading 3


EIS 285: Phonics 3


MTH 118 Mathematics for Elementary Education II 3


EDU 218: Adolescent Literature 3


GenEd/Honors/Elective/Major Courses 2-6


Total Credits: 14+







THIRD-YEAR FALL


Course Prerequisites Hrs
Min


Grade
Notes


EDU 320: Intro to Conceptual Methods-Primary Ed 3


EDU 324:  Teaching Written Composition 3


BIO 110 & 110L or ENS 101 & 101 L 4


GenEd/Honors/Elective/Major Courses 4-8


Total Credits: 14+


THIRD-YEAR SPRING


Course Prerequisites Hrs
Min


Grade
Notes


EDU 322:  Mathematical Literacy and Methods 3


EDU 323:  Scientific Literacy and Methods 3


EDU 350:  Reading to Learn in Content Area 3


GEO 101 & 101L:  MUST 4


GenEd/Honors/Elective/Major Courses 3-5


Total Credits: 14+


FOURTH-YEAR FALL


Course Prerequisites Hrs
Min


Grade
Notes


EDU 345:  Advanced Conceptual Methods-Primary 3


EIS 320:  Family and Social System 3


EDU 414: Diagnosis of Reading Difficulties 3


GenEd/Honors/Elective/Major Courses 5-9


Total Credits: 14+


FOURTH-YEAR SPRING


Course Prerequisites Hrs
Min


Grade
Notes


EDU 426: Student Teaching - Primary 10


EDU 416: Student Teaching Seminar 3


Total Credits: 13







HIGHLY SUGGESTED PICK LIST OF ELECTIVES/COURSES


COURSE COURSE


LEGENDS


Notations General Education Requirements


✴ Special Note (Q) Quantitative Literacy


FrS Freshman Class Standing (R) Reading Ability


SoS Sophomore Class Standing (W) Writing Ability


JrS Junior Class Standing (N) Natural Science


SrS Senior Class Standing (F) Fine Arts


[F] Offered Fall Semesters (H) Humanities


[S] Offered Spring Semesters (S) Social Science


[Feo] Offered Fall of Even-Odd years (P) Personal Health & Wellness


[Foe] Offered Fall of Odd-Even years (G) Global/Cultural Perspectives


[Seo] Offered Spring of Even-Odd years


[Soe] Offered Spring of Odd-Even years


For more information on general education, click here to view the university catalog.


GENERAL EDUCATION REQUIREMENTS


MET BY THIS MAJOR


HONORS CURRICULUM REQUIREMENTS


MET BY THIS MAJOR


Quantitative Literacy: MTH 222, PHY 101
Writing Ability: CHM 202 445, BCH 316
Natural Science: BIO 110, CHM 111, PHY 101
Natural Science Lab: BIO 110L, CHM 111, PHY 101


100-level Supporting Courses: CHM 111, 112, BIO 123, PHY 101, 102,
200+-level Supporting Courses: MTH 222, 223, CHM 201, 202, 210,
BCH 316/316L, CHM 446, 446, 311 or 407
Natural Sciences: BIO 123, CHM 111, PHY 101


CAREERS/CONTINUING EDUCATION OF RECENT HEIDELBERG GRADUATES WITH THIS MAJOR



https://inside.heidelberg.edu/offices/registrar/university-catalogs





Professional Education Requirements          40 Hrs


Course Hrs Instructor Fall Semester Spring Semester


EDU 110: Introduction to Education 3 BH 9-9:50  MWF


1-1:50  MWF


1-1:50  MWF


EDU 220: Principles of Teaching 3 BH 9:30-10:45  TR 9:30-10:45  TR


EDU 230: Foundations of Reading 3 PA online online


EDU 324: Teaching Written Composition 3 MC 2-3:15  TR 12:30-1:45  TR


EDU 350: Reading to Learn in Content Area 3 MC 9-11:50  F


EDU 416: Student Teaching Seminar 3 DH 9:45-10:45  MWF 8-8:50  MWF


EDU 426: Student Teaching-Primary Education 10 -


EIS  200: Human Growth & Development 3 MC 10-10:50  MWF 1-1:50  MWF


2-2:50   MWF


EIS  272: Introduction to Special Education 3 KW 11-11:50  MWF 11-11:50  MWF


EIS 281: Assessment & Grading Equity 3


EIS 320: Family Systems/Social Issues 3


Primary Education Requirements   53-60 Hrs
_____ EDU 218:Adolescent Literature 3


_____ EDU 225: Introduction to  Primary Education 3


_____ EDU 320: Intro Concept Methods-Primary 3


_____ EDU 322: Math Literacy/Methods-Primary 3


_____ EDU 323: Science Literacy/Methods-Primary 3


_____ EDU 345: Advanced Concept Methods-Primary 3


_____ EDU 414: Diagnosis of Reading Difficulties 3


_____ EIS 285:  Phonics/Word Identification 3


_____ HIS 107:American History to 1865 3


_____ HIS 120: The Ohio Heritage 2


_____ MTH 117: Math for Elementary Education I 3


_____ MTH 118: Math for Elementary Education II 3


_____ NDI 255: Integrated Arts in Early Childhood 3


_____ PSY 101: General Psychology 3


_____ THR 108: Introduction to Acting 3


_____ GEO 101 & 101L: Physical Geology & Lab 4


Choose 1:


_____ BIO 110 &110L:  Contemporary Bio & Lab 4







_____ ENS 101 &101L:  Intro to Environ Sci & Lab 4


Choose 1:


_____ CHM 103 & 103L: Foundations of Chemistry 4


_____ CHM 108: Science of Art 1-3


_____ CHM 111:Gen Chem I (4); 112: Gen Chem II (4) 8
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HECAP
Heidelberg Educators Community Advisory Partnership
Meeting Date/Time:    05-25-2021 4:00pm - 5:00pm


Mission
Empowering innovation and fostering equity through cutting-edge teaching and community relationships.


Vision
To be a regional Education Center that empowers excellence in students, schools, and communities seeking an
innovative learning culture.


Norms of Collaboration
• Stay focused on our purpose.
• Demonstrate overt signs of respect.
• Promote a spirit of inquiry.
• Put ideas on the table.


• Summarize & affirm points of agreement.
• Disagree honestly.
• Commit to the best idea on the table.
• Expect, review, and act on, results.


Participants & Responsibilities * represents present
Dr. DoHee Kim-Appel * Michele Castleman * Dr. Dawn Henry * Justin Pruneski


Kristie Badik Dr. Barry Devine Jordan Kaufman * Bryan Smith *


Dr. Nate Beres Enya Granados * Jennifer Kuhn Marina Wasserman *


Sherri Bowerman * Jennifer Gressman Dr. Cindy Lepeley


Dr. Josh Bowman Shaun Gunnell * Kendall Newell


Lynne Cartwright Dr. Lindsey Haubert Stacey Pistorova *


AGENDA ITEM


Item #1 - CAEP Report 1. Stipulation Report
a. CAEP Standard 3 - AFI 3.1 - Recruitment plan does not support


high-quality candidates from broad range of diverse backgrounds
b. AFI 3.1 - EPP’s commitment to the theme of diversity is not evident in


outreach efforts
c. CAEP Standard 5 - AFI 5.4 - EPP provided limited evidence of program


changes that are directly related to data with specific examples
d. Stipulation 5.5 - EPP provided no evidence on diverse stakeholder


involvement for program improvement
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Item #2 - Diversity, Equity,
Inclusion, Civic Responsibility 5
Year Plan


1. Recruiting plan rationale
a. Educator Rising w/ Sentinel Career Center and Lima City Schools was


sidelined due to COVID
b. Grant - Fremont City Schools is interested in beginning a “grow your


own program” where Fremont City Schools would act as a funnel of
HS students into the HU EPP .  Will host a summer 21 Math Camp for
middle schoolers.  Will have monthly meetings with FCS
administration. Funding available for bringing HS students to campus
for visits/experiences


c. STEM Prep Academy partnerships, Nashville, TN
i. partner w/ HU EPP alum in creating a field experience


d. Virtual job shadow with alumni - in EIS 320 Family/Social Systems as a
key assessment


i. look at demographics of classroom
ii. connect with alumni


e. EIS 267 Pilot book study in diversity - continuing forward
2. Form a sub committee to focus on:


a. How do we prepare our teacher candidates for the diversity of
America’s PK-12 classroom?


b. How do we create an ongoing evaluation system of our EPP
curriculum and make informed revisions


c. Curriculum changes
d. Equity audits (using rubrics as a checklist)


Item #3 - Prioritization Plan
Report


1. The EPP’s Strategic Plan
a. Shared with the group for feedback


Item #4 - CAEP Annual Report 2. EPP Annual Report - submitted April 2021
a. New course development -EIS 281 Assessment and Grading for Equity


in Education
b. Data collection cycle 2021, 22, 23
c. Develop a Diversity, Equity, Inclusion and Civic Engagement 5-year


plan


POSITIVE Happenings in
Heidelberg EPP!


1. Announcing the addition of Dr. Nichole Griffin to the Education Department
faculty.


a. Specialty areas are Middle Childhood Math and Social Studies


2







Item #5 - HECAP Membership
Terms


1. Will send out survey for feedback on membership terms and input
2. Will send out a draft of the HECAP Manifesto


Feedback Survey Be looking for a Google survey coming soon.  We are looking for feedback on
items discussed as well as interest in specific topics.


From Provost regarding department marketing meetings-
Need tangible items on why HU is a good choice


Independent Study courses
Flexibility in designing your own program
Self-advocacy
Relationships
Job Placements
Individual advising within the program
President, Provost are approachable
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CAEP K-6 Standard 2.c Description and Curriculum Alignment
How does the candidate demonstrate and apply understandings and integration of the three
dimensions of science, science and engineering practices, crosscutting concepts, and major
disciplinary core ideas within the major content areas of science?


Rubric Assessment (Target is Level 3: The competent Candidate)
Candidate demonstrates knowledge, understanding, and the ability to integrate science and
engineering practices, crosscutting concepts and the major disciplinary core ideas within the
major content areas of science, physical, life, earth and space, engineering design). Candidate
understands the nature of science and how science and engineering are practiced and  can
model and incorporate the practices into classroom teaching and learning activities, while
implementing curricular program lessons in science.


Level 4: The Accomplished Candidate
Candidate demonstrates knowledge, and the ability to integrate science and engineering
practices, crosscutting concepts, and major disciplinary core ideas within the major content
areas of science (physical, life, earth and space, engineering design) and across other
curriculum areas. Candidate understands the nature of science and how science and
engineering are practiced and can model, and implement curricular program lessons in science,
as well as design instructional activities that encompass how science and engineering are
practiced in classroom teaching and learning activities.


Content Alignment for CAEP Standard 2c


CAEP
Standards


Disciplinary
Core Ideas


Alignment to
PreK-5 Ohio
Department
of Education
Science
Standards


Course
Alignment


Course
Assessment
Alignment


Key
Assessment


Physical
Science


Matter and Its
Interactions


K.PS.1: Objects
and materials can
be sorted and
described by their
properties.
K.PS.2: Some
objects and
materials can be
made to vibrate
and produce
sound.


3.PS.1: All objects
and substances in
the natural world
are composed of


NDI 255


EDU 320


EDU 323


NDI 255: Sound
and Music
Curation Project


EDU 320: Physical
Science Quiz


EDU 323
Everyday
Encounters,
Physical Science
Choice Boards,
Physical Science
Unit


Content
Licensure
Exam







matter.


3.PS.2: Matter
exists in different
states, each of
which has different
properties.


4.PS.1: When
objects break into
smaller pieces,
dissolve, or
change state, the
total amount of
matter is
conserved.


Physical
Science


Motion and
Stability


1.PS.1: Properties
of objects and
materials can
change. 1.PS.2:
Objects can be
moved in a variety
of ways, such as
straight, zigzag,
circular and back
and forth.


2.PS.1: Forces
change the motion
of an object.


4.PS.1: When
objects break into
smaller pieces,
dissolve, or
change state, the
total amount of
matter is
conserved.


5.PS.1 The
amount of change
in movement of an
object is based on
the mass of the
object and the
amount of force
exerted.


EDU 320


EDU 323


EDU 320: Physical
Science Quiz


EDU 323
Everyday
Encounters,
Physical Science
Choice Boards,
Physical Science
Unit


Content
Licensure
Exam


Physical
Science


Energy 1.PS.1: Properties
of objects and
materials can
change. 1.PS.2:
Objects can be
moved in a variety
of ways, such as
straight, zigzag,
circular and back
and forth.


2.PS.1: Forces
change the motion
of an object.


EDU 320


EDU 323


EDU 320: Physical
Science Quiz


EDU 323
Everyday
Encounters,
Physical Science
Choice Boards,
Physical Science
Unit


Content Licensure
Exam







3.PS.3: Heat,
electrical energy,
light, sound and
magnetic energy
are forms of
energy.


4.PS.2: Energy
can be transferred
from one location
to another or can
be transformed
from one form to
another.


5.PS.1 The
amount of change
in movement of an
object is based on
the mass of the
object and the
amount of force
exerted.


Physical
Science


Waves and
their
Applications
in
Technologies
for
Information
Transfer


K.PS.1: Objects
and materials can
be sorted and
described by their
properties.


K.PS.2: Some
objects and
materials can be
made to vibrate
and produce
sound.


3.PS.3: Heat,
electrical energy,
light, sound and
magnetic energy
are forms of
energy.


5.PS.2 Light and
sound are forms of
energy that
behave in
predictable ways


NDI 255


EDU 320


EDU 323


NDI 255: Sound
and Music
Curation Project


EDU 320: Physical
Science Quiz


EDU 323
Everyday
Encounters,
Physical Science
Choice Boards,
Physical Science
Unit


Content
Licensure
Exam


Life Science From
Molecules to
Organisms:
Structures
and
Processes


K.LS.1: Living
things have
specific
characteristics and
traits.


K.LS.2: Living
things have
physical traits and
behaviors, which
influence their
survival.


. 1.LS.2: Living


EDU 320


EDU 323


BIO 110


EDU 320: Life
Science Quiz


EDU 323
Everyday
Encounters, Life
Science Choice
Boards, Life
Science Unit


BIO 110: Week 2
Content, The
building blocks of
Life, Cell Biology;


Content
Licensure
Exam







things survive only
in environments
that meet their
needs.


3.LS.3: Plants
and animals have
life cycles that are
part of their
adaptations for
survival in their
natural
environments.


4.LS.2: Fossils
can be compared
to one another and
to present-day
organisms
according to their
similarities and
differences.


5.LS.2 All of the
processes that
take place within
organisms require
energy


Week 3 Mitosis
and Meiosis


Week 8 Content,
Body Systems


Life Science Ecosystems:
Interactions,
Energy and
Dynamics


1.LS.1 Living
things have basic
needs, which are
met by obtaining
materials from the
physical
environment.


. 1.LS.2: Living
things survive only
in environments
that meet their
needs.


. 3.LS.3: Plants
and animals have
life cycles that are
part of their
adaptations for
survival in their
natural
environments.


4.LS.1: Changes
in an organism’s
environment are
sometimes
beneficial to its
survival and
sometimes
harmful.


5.LS.1 Organisms
perform a variety
of roles in an
ecosystem.


5.LS.2 All of the
processes that


EDU 320


EDU 323


BIO 110


EDU 320: Life
Science Quiz


EDU 323
Everyday
Encounters, Life
Science Choice
Boards, Life
Science Unit


BIO 110: Week 6
Climate Change
and Biomes; Week
11 Plant diversity;
Week 12 Ecology


Content
Licensure
Exam







take place within
organisms require
energy


Life Science Heredity:
Inheritance
and Variation
of Traits


K.LS.1: Living
things have
specific
characteristics and
traits.


K.LS.2: Living
things have
physical traits and
behaviors, which
influence their
survival.


3.LS.1: Offspring
resemble their
parents and each
other.


3.LS.2: Individuals
of the same kind
of organism differ
in their inherited
traits. These
differences give
some individuals
an advantage in
surviving and/or
reproducing.


EDU 320


EDU 323


BIO 110


EDU 320: Life
Science Quiz


EDU 323
Everyday
Encounters, Life
Science Choice
Boards, Life
Science Unit


BIO 110: Week 4,
Population
Genetics; Week 11
Plant diversity


Content
Licensure
Exam


Life Science Biological
Evolution:
Unity and
Diversity


K.LS.1: Living
things have
specific
characteristics and
traits.


K.LS.2: Living
things have
physical traits and
behaviors, which
influence their
survival.


3.LS.1: Offspring
resemble their
parents and each
other.


3.LS.2: Individuals
of the same kind
of organism differ
in their inherited
traits. These
differences give
some individuals
an advantage in
surviving and/or
reproducing.


4.LS.1: Changes
in an organism’s
environment are
sometimes
beneficial to its
survival and


EDU 320


EDU 323


BIO 110


EDU 320: Life
Science Quiz


EDU 323
Everyday
Encounters, Life
Science Choice
Boards, Life
Science Unit


BIO 110
Week 4,
Population
Genetics; Week 7
Bioaccumulation
and Toxicology;
Week 10
Biodiversity; Week
11 Plant diversity


Content
Licensure
Exam







sometimes
harmful.


Earth and
Space


Earth’s Place
in the
Universe


K.ESS.2: The
moon, sun and
stars can be
observed at
different times of
the day or night.


1.ESS.1: The sun
is the principal
source of energy


3.ESS.1: Earth’s
nonliving
resources have
specific properties.


4.ESS.1: Earth’s
surface has
specific
characteristics and
landforms that can
be identified.


4.ESS.2: The
surface of Earth
changes due to
weathering.


4.ESS.3: The
surface of Earth
changes due to
erosion and
deposition


5.ESS.1 The solar
system includes
the sun and all
celestial bodies
that orbit the sun.
Each planet in the
solar system has
unique
characteristics.


5.ESS.2 The sun
is one of many
stars that exist in
the universe.


5.ESS.3 Most of
the cycles and
patterns of motion
between the Earth
and sun are
predictable.


EDU 320


EDU 323


BIO 110


GEO 101


EDU 320: Earth
and Space
Science Quiz


EDU 323
Everyday
Encounters, Earth
and Space Choice
Boards, Life
Science Unit


BIO 110 Week 9
Ocean Vents


GEO 101
Quiz 1, Quiz 2,
Quiz 3, Quiz 4,
Quiz 5, Quiz 6,
Lab 1-6


Content
Licensure
Exam


Earth and
Space


Earth’s
Systems


K.ESS.1: Weather
changes are
long-term and
short term.


1.ESS.1: The sun
is the principal
source of energy


EDU 320


EDU 323


BIO 110


GEO 101


EDU 320: Earth
and Space
Science Quiz


EDU 323
Everyday
Encounters, Life
Science Choice


Content
Licensure
Exam







1.ESS.2: Water on
Earth is present in
many forms.


2.ESS.1: The
atmosphere is
primarily made up
of air.


2.ESS.2: Water is
present in the
atmosphere


2.ESS.3: Long-
and short-term
weather changes
occur due to
changes in energy.


3.ESS.1: Earth’s
nonliving
resources have
specific properties.


3.ESS.2: Earth’s
resources can be
used for energy.


4.ESS.1: Earth’s
surface has
specific
characteristics and
landforms that can
be identified.


4.ESS.2: The
surface of Earth
changes due to
weathering.


4.ESS.3: The
surface of Earth
changes due to
erosion and
deposition


5.ESS.3 Most of
the cycles and
patterns of motion
between the Earth
and sun are
predictable.


Boards, Earth and
Space  Unit


BIO 110 Week 9
Ocean Vents;
Week 12 Ecology


GEO 101
Quiz 1, Quiz 2,
Quiz 4, Quiz 5,
Quiz 6, Quiz 7,
Quiz 8, Lab 1-6


Earth and
Space


Earth and
Human
Activity


K.ESS.1: Weather
changes are
long-term and
short term.


2.ESS.3: Long-
and short-term
weather changes
occur due to
changes in energy.


3.ESS.3: Some of
Earth’s resources


EDU 320


EDU 323


GEO 101


EDU 320: Earth
and Space
Science Quiz


EDU 323
Everyday
Encounters, Earth
and Space Choice
Boards, Life
Science Unit


BIO 110
Week 6: Climate


Content
Licensure
Exam







are limited.


4.ESS.2: The
surface of Earth
changes due to
weathering.


4.ESS.3: The
surface of Earth
changes due to
erosion and
deposition


Change and
Biomes; Week 7
Bioaccumulation


GEO 101
Quiz 4
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HECAP
Heidelberg Educators Community Advisory Partnership
Action and Articulation Agenda


Meeting Date/Time:    11-11-2020 4:00pm - 5:00pm


Mission
Empowering innovation and fostering equity through cutting-edge teaching and community relationships.


Vision
To be a regional Education Center that empowers excellence in students, schools, and communities seeking an
innovative learning culture.


Norms of Collaboration
• Stay focused on our purpose.
• Demonstrate overt signs of respect.
• Promote a spirit of inquiry.
• Put ideas on the table.


• Summarize & affirm points of agreement.
• Disagree honestly.
• Commit to the best idea on the table.
• Expect, review, and act on, results.


Participants & Responsibilities
* represents present


Sherri Bowerman * Kristie Badik DoHee Kim-Appel * Jennifer Kuhn


Lynne Cartwright * Jennifer Gressman Nate Beres * Dr. Elizabeth McNally


Michele Castleman * Enya Granados * Courtney DeMayo David Zak


Brian Haley Kendall Newell * Barry Devine *


Lindsey Haubert * Abraham Patterson Cindy Lepeley *


Dawn Henry * Justin Pruneski


Stacey Pistorova * Marina Wasserman Bryan Smith


AGENDA ITEM ▪ What needs to be addressed and what
are the terms of closure?


▪ What data has been collected?


▪ What was discussed and/or decided?


▪ How will this discussion/action affect
student achievement?


Item #1 - Review of HECAP role,
mission, terms


➔ Introductions
➔ Open discussion of length of terms


◆ rotating 2 or 3 year terms
◆ eventually (after COVID) meeting more often
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Item #2 - 2020 Overview &
Updates


A. CAEP timeline
B. New curriculum roll out
C. Feedback - survey


➔ Need to eliminate 1 stipulation in a virtual visit in Fall 2021
➔ New curriculum has been rolled out in Fall 2020


◆ Going well, but not without a few bumps of time conflicts, prereqs,
substitutions, etc.


➔ Reworking AYA curriculums to make a 4 year plan to be easier to complete as
well as leaving room for AYAs to add ISP dual licensure


Item #3 - EIS Diversity
Experience


➔ Revising into a common instructional experience built around diversity
◆ book study for Freshmen (suggestion;  Bettina Love’s ‘We Want to Do


More Than Survive’)
◆ also embed diversity components into other courses throughout the


program
◆ consider options on how to provide opportunity to all students who


want to participate in the various HU cultural immersion trips
(fundraisers, course fees)


Item #4 - Prioritization &
Strategic Action Plan


➔ Committee recommendation to sunset the AYA programs with an *
◆ HU still produces AYA educators, but in another route
◆ We are currently revising the content curriculums in all AYA programs


by looking at the most efficient way to provide the appropriate
content


➔ Set goals for recruitment and retention
➔ Additional classroom tech is allowing for more options in remote learning
➔ Need to fill in faculty openings in the next year
➔ Strengthen partnerships
➔ Apply for grant to partner with Fostoria City Schools


◆ First generation students (HU First Gen group collaboration)
◆ CCP coursework
◆ Career advising


POSITIVE Happenings in
Heidelberg EPP!


➔ Senior Road Trips
◆ delivered gift bags, masks, stress balls to EDU grads


➔ HUCTM Virtual Summer Camp
◆ with Tiffin City students


➔ HUCTM Fall Speaker series
◆ Joe Boyle, SS teacher from Waite HS
◆ Kim Yoak, OCTM Executive Director
◆ Charles Bowman, OCTM Director of Diversity & Inclusion


➔ Developing partnership with STEM Prep Academy in Nashville, TN with HU
alum Zaia Tombre
◆ currently have four EPP candidates placed in a field experience


Feedback Survey Be looking for a Google survey coming soon.  We are looking for feedback on
items discussed as well as interest in specific topics.
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4/27/22, 5:02 PM Dr. Nichole Griffin: Living her faith through teaching | Heidelberg University
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Dr. Nichole Grif�n: Living her faith
through teaching


There’s a saying on the wall in Dr. Nichole Grif�n’s of�ce that reads: “Enjoy the little things in
life, for one day you’ll look back and realize they are the big things.”


Really, all those little things in life combined have led Nichole on her path to Heidelberg,
where she’s nearing completion of her �rst full year as a member of the School of Education
faculty. And that’s a big deal.


After 14 years of teaching math and social studies in K-12 public schools, Nichole says she was
drawn to the school’s commitment to bringing together education and the community. “Dr.
(Dawn) Henry talked about community programming, and I thought, ‘Yes! That’s somewhere
I want to be.’”
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“It’s cool to be in higher education … to be in a place with that focus was really important to
me.”


Just like in life, higher education teaching has its share of “crazy moments” that keep the
plates spinning, but Nichole views those moments as a con�uence between the
mountaintops and the valleys. “These points are a reaf�rmation of what you’re doing, but all
are growth moments.”


Now, she has the privilege of sharing the moments with future teachers studying middle
school math and social studies. The key, she says, is to not stay too long on top of the
mountains or entrenched in the valleys.


Positive classroom environment
Whether in a public school or a private college setting, Nichole – a self-described intentional
optimist – brings a positive approach to her classroom. 


“I try to create a space that is kind, compassionate, respectful, fair and �rm,” she says. As a
result, her students are thriving.


When students feel safe and can begin to see their abilities more clearly, they begin to gain
con�dence that it’s OK to fail – because failure and mistakes can still lead to success, and that
is something to celebrate.


Adaptability is equally important, according to Nichole. “The right kinds of teaching
strategies can be impactful, but you have to be willing to make modi�cations for the
students who are in front of you,” she says. 


With those students, she adds, professors have the ability to have more meaningful discourse
about ideas. “As the learner gets older, the conversations get deeper and more enriching. You
see those ‘ah-ha’ moments are made faster.”


“And they have a slightly greater appreciation for my humor!”


A woman of faith
For Nichole, faith informs every phase of her life. Her personal teaching philosophy is born
out of her faith; it includes extending grace to students every day. That’s part of a bigger
picture.


“Teaching … listening … serving … all of these are rooted in what God is calling us to do,” she
says. “This is the way I feel God has positioned me to serve humanity.”


In addition to living her faith through her teaching, Nichole continues to minister through
her church in her native Cleveland. She teaches an online Bible study and Sunday school
prayer meetings, and is trying to �gure out her footing on her faith-based business. 


Those spinning plates resurface again …


A shift in career plans
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Like many undergrads, Nichole’s career path took an unexpected twist. She thought the law
was calling. In her senior year at Ohio University, she was all set to take the Law School
Admission Test. But one of those “ah-ha” moments derailed that plan. So, she shifted gears
and decided to pursue her Master’s of Public Administration degree, also at OU.


Then, something that hadn’t been on her radar at all presented itself, thanks to a high school
friend: substitute teaching. “In grad school, I had taught some and enjoyed the sharing of
ideas and conveying ideas and working through things together,” she recalls. “I just had a
sense that God was telling me to go back to school and get my teaching license.


So she did. That substitute teaching moment turned into a career.


“It’s a big world and I gotta see it!”
In what can only be described as a lesson in perseverance, Nichole was awarded a Fulbright
Distinguished Award in Teaching in 2019. She worked with educators in Gaborone, the capital
city of Botswana. There, she helped teachers implement differentiated instruction – an
approach whereby teachers tailor their instruction to meet and maximize learning for all
students – into their teaching practices.


The road to Botswana had a few obstacles. Nichole had applied for a Fulbright in 2015 to
Finland, one of the best public education systems in the world, with the hope of bringing
great ideas back to her classroom. But her application was denied. 


Fast forward to 2018. Nichole was in the throes of �nishing her doctoral program and
teaching full time when a friend encouraged her to reapply, this time to Botswana. she
decided to reapply. “I thought, ‘I could be fearful or I could take a chance and persevere.’” This
time, the cards were stacked in her favor. Or, it was divine intervention. Either way, the timing
was perfect. She had �nished her dissertation and graduated, and her Fulbright cohort,
delayed until 2019, was in the summer so it didn’t interfere with work. 


 “I just felt like it was a providential moment from God,” she says.


For seven weeks, she worked in two schools with teachers in regular and special to help them
re�ne their practice of differentiated instruction.  


Nichole’s Fulbright experience was life-changing, both personally and professionally. “It was
so good for me,” she says. “It was a cool experience. I was able to bring it back to my
classroom the next year and share with my students to broaden their understanding of the
African continent.”


Bringing it full circle
Nichole’s Fulbright was the perfect example of life moments woven together, unbeknownst
to us at the time. And how to trust God in all circumstances.


“There’s always something to learn, to know, to see and to do,” she says. “We all grow and
evolve, whether intentionally or not.” 


Spoken like a true teacher – and a student for life – who has found her way to Heidelberg. In
the whole scheme of things, that may seem small. But it’s already becoming something big. 
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HECAP
Heidelberg Educators Community Advisory Partnership


The Heidelberg Educators Community Advisory Partnership (HECAP) is the advisory committee


of the Heidelberg University School of Education’s Educator Preparation Program (EPP). This


committee’s goal is to work collaboratively with stakeholders towards a mission of empowering


“future and practicing educators to create and foster innovation and equity seeking and


innovative learning culture”.


Membership
The HECAP committee is composed of stakeholders, including Heidelberg faculty, students, and


staff, alumni, employers, practitioners, and school and community partners. Members are


involved in program evaluation, improvement, and identification of models of excellence.


Term
Members of HECAP are asked to serve a two-year term, at minimum, and are invited to remain


on the committee for additional terms by choice.


Meeting Schedule
HECAP meets twice per academic year in November and May.  The meetings are held in person


or by video conference and limited to one hour in time.


Agenda
HECAP members will be given regular reports on:


● CAEP (Council for the Accreditation of Educator Preparation) accreditation assessments


and data reporting


● Program review, including:


○ quality assurance


○ recruitment and retention


○ curriculum design


○ continual plan for diversity, equity, inclusion and civic responsibility


○ Continuous improvement plan


ODE Advisory Committee Guidelines
Manifesto - a written statement declaring publicly the intentions, motives, or views of its issuer


Merriam-Webster dictionary



https://drive.google.com/file/d/1qbY-TUKLkXrxdShaimC61iLCLBS5Z9fM/view?usp=sharing
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HECAP Member Capacity Email Highlighted members = possibly replace?


Dr. DoHee Kim-Appel
HU Associate Professor of Graduate Counseling
Diversity, Equity, and Inclusion Committee dkimappe@heidelberg.edu


Kristie Badik Mentor teacher, Clyde-Greensprings Schools kbadik@clyde.k12.oh.us
Dr. Nathaniel Beres HU Associate Professor of Chemistry nberes@heidelberg.edu


Dr. Courtney DeMayo
HU Associate Professor of History
Director of the Center for Teaching Excellence cdemayo@heidelberg.edu


Dr. Barry Devine HU Assistant Professor of English bdevine@heidelberg.edu


Enya Granados


HU EPP completer 2018
Russell County High School, Seale, AL;
Biology, Environmental Science enyajgranados@gmail.com


Jennifer Gressman


Tiffin City Schools
Mentor teacher
TEACH-in-STEAM teacher jennifer_gressman@tiffincityschools.org


Dr. Cynthia Lepeley
HU Professor of Spanish
Advisory to HU Diversity trips (Dominican Republic, Border trip) clepeley@heidelberg.edu


Jennifer Losey Tiffin City Schools, Director of Teaching jennifer_losey@tiffincityschools.org


Dr. Elizabeth McNally
Urban school administration
Highland Elementary School, Columbus, OH emcnally4472@columbus.k12.oh.us


Kendall Newell


HU EPP completer 2018
Dayton Public Schools, Dayton, OH
Grade 3 ktnewell94@gmail.com


Abraham Patterson
HU EPP candidate 
Junior, Early Childhood/ISP apatters@heidelberg.edu


Dr. Justin Pruneski HU Associate Professor of Biology jprunesk@heidelberg.edu


Dr. Bryan Smith
HU Dean of Allied Health, Behavioral and Natural Sciences
Professor of Chemistry bsmith3@heidelberg.edu


Jennifer Thayer
HU EPP candidate
Senior, AYA Math jthayer@heidelberg.edu


Marina Wasserman


HU EPP completer 2016
Shaker Heights High School, Cleveland, OH 
Language Arts mwasserman17@gmail.com


David Zak Business/community representative zak@tiffinseneca.org


Sherri Bowerman HU EPP Admin Asst sbowerma@heidelberg.edu
Lynne Cartwright HU EPP adjunct, Reading lcartwri@heidelberg.edu
Dr. Michele Castleman HU Associate Professor of Education, English Language Arts mcastlem@heidelberg.edu
Dr. Brian Haley HU Professor of Education, History bhaley@heidelberg.edu
Dr. Lindsey Haubert HU Assistant Professor of Education, Mathematics lhaubert@heidelberg.edu
Dr. Dawn Henry HU Assistant Professor of Education, Special Education dhenry1@heidelberg.edu
Dr. Stacey Pistorova HU Assistant Professor of Education, Early Childhood spistoro@heidelberg.edu


Dr. Julie O’Reilly
HU Dean of Humanities, Education and the Arts
Associate Professor of Communication and Women’s & Gender Studies joreilly@heidelberg.edu
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HUCTM
 · 


Don't forget to join us this evening at 7pm to hear from guest speaker, Kim Yoak! Kim will share her
presentation on "Mathematics Is, and Must Be, for Everyone" discussing equity in mathematics education.
You won't want to miss this! DM us for the Zoom link! #OCTMConnects
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3Samantha Blake, Paige Leary and 1 other 4 Shares


Like Comment Share


Write a comment…
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review level, certificate level, program category, and program review option) are up to date and
accurately reflected in AIMS for all EPP programs that fall within CAEP's scope of accreditation;
(programs outside of CAEP's scope of accreditation should be archived and not listed in AIMS).

Agree Disagree



Section 2. EPP's Program Completers [Academic Year 2020-2021]
2.1 How many candidates completed programs that prepared them to work in P-12 settings during
Academic Year 2020-2021?

Enter a numeric value for each textbox.
 
2.1.1 Number of completers in programs leading to initial teacher certification
or licensure1 24 

2.1.2 Number of completers in advanced programs or programs leading to a
degree, endorsement, or some other credential that prepares the holder to
serve in P-12 schools (Do not include those completers counted above.)2

0 

Total number of program completers 24

 

1 For a description of the scope for Initial and Advanced programs, see Policy II in the CAEP
Accreditation Policies and Procedures

http://www.caepnet.org/~/media/Files/caep/accreditation-resources/accreditation-policy-final.pdf?la=en


Section 3. Substantive Changes
Please report on any substantive changes that have occurred at the EPP/Institution or Organization, as well as
the EPP's current regional accreditation status.

Have any of the following substantive changes occurred at your educator preparation provider or
institution/organization during the 2020-2021 academic year?

3.1 Has there been any change in the EPP’s legal status, form of control, or ownership?
 Change  No Change / Not Applicable

3.2 Has the EPP entered a contract with other providers for direct instructional services, including any teach
out agreements?

 Change  No Change / Not Applicable

3.3 Since the last reporting cycle, has the EPP seen a change in state program approval?
 Change  No Change / Not Applicable

3.4. What is the EPP’s current regional accreditation status?

Accreditation Agency: 

Ohio Department of Higher Education

Status:

full approval, next program review Spring 2024

Does this represent a change in status from the prior year?
 Change  No Change / Not Applicable

3.5 Since the last reporting cycle, does the EPP have any other substantive changes to report to CAEP per
CAEP’s Accreditation Policy?

 Change  No Change / Not Applicable



Section 4. CAEP Accreditation Details on EPP's Website
Please update the EPP's public facing website to include: 1) the EPP's current CAEP accreditation status with an
accurate listing of the EPP's CAEP (NCATE, or TEAC) reviewed programs, and 2) the EPPs data display of the CAEP
Accountability Measures for Academic Year 2020-2021.

4.1. EPP's current CAEP (NCATE/TEAC) Accreditation Status & Reviewed Programs

4.1 Provider shares a direct link to the EPP's website where information relevant to the EPP's current accreditation status
is provided along with an accurate list of programs included during the most recent CAEP (NCATE or TEAC)
accreditation review.

https://www.heidelberg.edu/academics/programs/the-schools/school-of-education

4.2. CAEP Accountability Measures (for CHEA Requirements) [2020-2021 Academic Year]
Provider shares a direct link to its website where the EPP's display of data for the CAEP Accountability Measures, as
gathered during the 2020-2021 academic year, are clearly tagged, explained, and available to the public.

CAEP Accountability Measures (for CHEA Requirements) [2020-2021 Academic Year]

Measure 1 (Initial): Completer effectiveness. (R4.1)Data must address: (a) completer impact in
contributing to P-12 student-learning growth AND (b) completer effectiveness in applying professional
knowledge, skills, and dispositions.
Measure 2 (Initial and Advanced): Satisfaction of employers and stakeholder involvement.
(R4.2|R5.3| RA4.1)
Data provided should be collected on employers' satisfaction with program completers.
Measure 3 (Initial and Advanced): Candidate competency at completion. (R3.3)
Data provided should relate to measures the EPP is using to determine if candidates are meeting program
expectations and ready to be recommended for licensure. (E.g.: EPP's Title II report, data that reflect the
ability of EPP candidates to meet licensing and state requirements or other measures the EPP uses to
determine candidate competency at completion.)
Measure 4 (Initial and Advanced): Ability of completers to be hired (in positions for which they have
prepared.)

CAEP Accountability Measures (Initial) [LINK] https://www.heidelberg.edu/academics/programs/the-
schools/school-of-education

CAEP Accountability Measures (Advanced) [LINK] No Link Provided



Section 5. Areas for Improvement, Weaknesses, and/or Stipulations
Summarize EPP activities and the outcomes of those activities as they relate to correcting the areas cited in the
last Accreditation Action/Decision Report. The EPP will continue to report its action and progress on addressing its
AFI(s), weaknesses and/or stipulations until the EPP's next CAEP Accreditation Site Review.

CAEP: Areas for Improvement (ITP) 3 Candidate Quality, Recruitment, And Selectivity

The EPP's Recruitment Plan does not include goals to recruit and support high-quality candidates
from a broad range of diverse backgrounds, and does not include efforts to address community, state,
national, regional, or local needs for hard-to-staff schools and shortage fields. (Component 3.1)

3.1 Heidelberg EPP Expands Community Partnerships: Grant with Fremont City Schools 

As the result of a program prioritization process begun at the university-level in early 2020, the Heidelberg EPP developed a
strategic action plan focused on continuous improvement. A key objective in the plan is to increase the number of teachers of
color in the field of education. Action steps included establishing a partnership with local, diverse districts.. On January 29, 2021,
a meeting with administrators from a regional school district, Fremont City Schools, reached out to Heidelberg’s EPP to support
their grow-your-own approach to diversifying their workforce and reached out to the EPP for help. Heidelberg and Fremont City
Schools shared an objective of increasing the number of teachers of color leading to successfully getting a state grant to start an
Educator Rising (ER) chapter in the district. Activities funded by the $12,000 grant include recruitment of middle school students
through a two-week summer Math Camp experience, establishment of a middle school ER chapter and coordination of the
chapter with a Classroom to Careers program at the high school level. Evidence of the impact on students involved in
partnership activities include micro-credentials that they earn through the ER curriculum as well as pre-and post test scores on
measures of student achievement and problem-solving ability. More specific information regarding partnership activities is
included in the grant application submitted along with this narrative.

3.1 Curriculum changes to support the recruitment of the shortage of Math educators
In the 2020-21 academic year, faculty representatives of Heidelberg’s EPP in collaboration with the Heidelberg’s math
department continued the work of curriculum revisions begun in the 2019-2020 year. Analysis of OAE math content tests in
alignment to CAEP and NCTM standards demonstrating a gap in geometry across middle and AYA licensure areas. This
resulted in the development of a new course, MTH 203: Sacred Geometry, a course to be added to the Middle and AYA
licensure candidates’ curriculum map, starting in Fall 2021. This curriculum change based on a collaboration with stakeholders in
Heidelberg’s math department aligned Heidelberg’s curriculum to additional TAG courses (Transfer Assurance Guide Courses).
This addition of a TAG course supports transfer students from both community college and other universities, supporting
recruitment goals, specific to shortages of math educators in Ohio and nationally. 
See document submitted to Heidelberg’s University Curriculum Committee for course approval and syllabus: MTH 203 Secrets
of Sacred Geometry and MTH 203 Syllabus.
MTH 203 Secrets of Sacred Geometry (1).pdf
MTH 203 Syllabus (1).pdf
3.1 STEAM collaboration and STEAM identities in the primary education classroom as a recruitment tool
Education preparation programs often focus on middle and AYA licensure areas when addressing the shortage in science
educators. Heidelberg’s EPP recognizes the research demonstrating that STEM identities develop in elementary and by the
ages of 10-14 (Archer, DeWitt, Osborne, Dillon, Willis & Wong, 2012). Heidelberg EPP’s response to this is to strengthen our
science and math curriculum for our primary teacher educators in order to build STEM identities in primary students. This
connects directly to Heidelberg’s TEACH-n-STEAM initiative, officially established in 2018-19 and funded by a Martha Holden
Jennings grant for the 2018-19 and 2019-2020 academic years. TEACH-n-STEAM worked collaboratively with K-5 primary
educators to embed STEAM curriculum into their respective classroom. Primary teacher candidates were then placed within
STEAM classrooms. Heidelberg’s EPP believes that if we want to address the shortage of STEM majors overall and increase the
number of individuals going into Science education long term, we need to build capacity for the implementation of science and
other STEAM curriculum within K-5 classrooms. K-5 students do not have enough exposure to science curriculum and inquiry in
the K-5 classroom. Our TEACH-n-STEAM collaboration is an integral component of our recruitment plan targeting potential
primary and middle school licensure candidates (see website https://www.heidelberg.edu/academics/programs/the-
schools/school-of-education/teach-n-steam). Curriculum changes have been made to further support our teacher candidates'
understanding of science and math. 

CAEP: Areas for Improvement (ITP) 3 Candidate Quality, Recruitment, And Selectivity

The EPP's commitment to the theme of diversity is not evident in outreach efforts for a more able and
diverse candidate pool. (Component 3.1)

3.1 Recruitment Action Plan and COVID Outreach

The 2020-2021 academic year proved difficult in terms of recruitment due to COVID restrictions and many unknowns. In
alignment with the above recruiting efforts, we began to develop our Diversity, Equity, Inclusion and Civic Responsibility 5 Year
Action Plan focused on:

Recruiting teacher candidates from a broad range of backgrounds and diverse populations



Recruiting teacher candidates in fields with shortages (Math/Science) and STEAM
Diversifying EPP faculty
Establishing effective partnerships that would provide diverse clinical experiences for teacher candidates
Evaluating EPP curriculum and EIS 267 (diversity experience) to make revisions to better prepare our candidates for the
diversity of America’s P-12 students. 
2021-22 actions taken:
Diversify EPP faculty

In the fall of 2020 Dr. Brian Haley, Professor of Education with a concentration in history and social studies, announced his
retirement effective December 2020. This provided an opportunity for Heidelberg to diversify the EPP faculty with a high quality
candidate. In the Spring of 2021 Heidelberg’s EPP posted the position of Assistant Professor of Education with experience and
expertise in social studies and/or science for the 2021-2022 academic year. (See job description document). This led to the
hiring of Dr. Nichole Griffin in the Spring of 2021 (start date 2022). Dr. Griffin brings to our EPP a diversity of experiences
including working in urban city schools and helping teachers in Botswana implement differentiated instruction. (see article on Dr.
Griffin)

Grow Your Own Grant collaboration between Heidelberg University and Fremont City Schools
Heidelberg and Fremont City Schools shared an objective of increasing the number of teachers of color leading to successfully
getting a state grant to start an Educator Rising (ER) chapter in the district. Activities funded by the $12,000 grant include
recruitment of middle school students through a two-week summer Math Camp experience, establishment of a middle school ER
chapter and coordination of the chapter with a Classroom to Careers program at the high school level.
HUCTM 
Heidelberg University’s Council of Teachers of Mathematics (HUCTM) is a student affiliate of the Ohio Council of Teachers of
Mathematics. This co-curricular student group strives to be a distinguished team of inspiring mentors who lead empowering,
engaging, and memorable mathematical learning experiences for communities seeking to create high-energy, positive learning
environments. Due to COVID restrictions, they were unable to host any face-to-face events which led to the development of a
virtual speaker event. See below.

The virtual speaker series in the 2020-2021 academic year

provided online, professional development experiences for our teacher candidates;
built upon and established community partners (i.e. March 25, 2021 event, Lebron James IPromise School Panel)
engaged stakeholders in improving our students’ experience during COVID (i.e. March 11, 2021 Enya Granados, Heidelberg
alumna, AYA educator, and HECAP member and April 21, 2021 Shaun Gunnell, Heidelberg University Coordinator of
Multicultural Student Affairs and HECAP member starting Spring 2021) and
supported our Diversity, Equity, Inclusion and Civic Responsibility Initiative with topics on racism and white privilege (November
17, 2020) and Multicultural Phenomena Based Teaching (March 11, 2021). (components 2.1/ 5.5) (see PDF of invitations)
 

CAEP: Areas for Improvement (ITP) 5 Provider Quality Assurance and Continuous Improvement

The EPP provided limited evidence of program changes and modifications that are directly related to
evidence/data with specific examples. (component 5.4)

In August of 2018, the state of Ohio changed the licensure for early childhood candidates, expanding the grade range of
licensure from PreK-3 to PreK-5. This shift in licensure was required to be fully implemented by the Fall 2020 semester. The
Heidelberg EPP took this shift as an opportunity to review and revise our curriculum across all of our licensure programs. The
second wave of curriculum changes began in the summer of 2020 through Spring of 2021 with an extensive review of the middle
and AYA math program. OAE scores were shared with members of the University’s mathematics department additional
curricular changes were submitted and approved by UCC in the Spring of 2021 for implementation in Fall, 2021. One specific
example of the use of achievement data in the second round of curriculum changes (Component 1.3 / 5.4 / 5.5) is the use of
OAE scores to inform the creation of a new geometry course: MTH 203: Sacred Geometry. EPP faculty representatives met with
faculty from the Math department in the 2019-2020 and 2020-2021 academic years. Action agendas from these meetings
demonstrate these internal stakeholders were actively involved in aligning the curriculum to CAEP and NCTM standards, as well
as OAE Math content tests. One need that was identified based on assessment data was the need for a geometry course for
multiple licensure areas. Additional changes to the math education curriculum are still being discussed between EPP and MTH
faculty and administrative representatives. Assessment data specific to middle and AYA math candidates will be collected
beginning Spring 2023 following the implementation of MTH 203.

Another outcome of the licensure change from PK-3 to PK-5 led to discussions with the science department around redesigning
the primary educator candidates’ curriculum based on new licensure for primary education. The 2019-2020 transition from PK-3
(early childhood education) to PK-5 (primary education) in the state of Ohio resulted in Heidelberg’s EPP analyzing content
knowledge in alignment to CAEP’s K-6 content standards and thinking about how to build STEM capacity in our primary
candidates that would then translate to PK-5 students.. EPP faculty representatives began to meet with faculty from Heidelberg’s
science department to assure our primary candidates were taking content specific courses that aligned to curriculum changes.
Due to COVID, these discussions were halted. During the 2020-21 academic year, Heidelberg’s EPP with Heidelberg’s science
department revisited these curricular discussions. An alignment chart was developed by Heidelberg’s EPP faculty
representatives that aligned CAEP K-6 standards, Ohio Department of Education science standards PK-5, EDU courses, and
other primary, license specific courses with accompanying assessments. This was shared with Heidelberg science faculty in



February 2021 to begin making additional curricular changes to develop primary education maps that assured content alignment
and support for primary teacher candidates and addressed gaps. Due to COVID, these would be addressed more intentionally in
the 2021-22 academic year and led to the development of new CHM course designed aligned to CAEP K-6 standards for primary
education candidates. See alignment chart shared with science faculty.

documentation can be found in assessment calendar and program changes and improvement table 

CAEP: Stipulation (ITP) 5 Provider Quality Assurance and Continuous Improvement

The EPP provided no evidence of diverse stakeholder involvement for program improvement.
(component 5.5)

In September, 2019 the Heidelberg EPP established Heidelberg Educators Community Advisory Partnership (HECAP) and
recruited specifically-chosen, diverse stakeholders already invested in our EPP on some level. The 24 current HECAP members
include alumni, Heidelberg faculty across departments, mentor teachers, local administrators, and current teacher candidates.
During our May 25, 2021 HECAP meeting, we established a formal document clearly outlining HECAP’s role, length of terms for
members, regular meeting schedule, and an overview of agenda items. In the academic year 2020-21 we held two, virtual
meetings on November 11, 2020 and on May 25, 2021. We had a 36% attendance rate for these two meetings. 

At the November 11, 2020 meeting HECAP members and Heidelberg EPP discussed:
CAEP timeline and stipulation report;
Diversity experience revisions and pilot book study;
University data on low AYA licensure program numbers;
Recruitment and retention goals;
Collaborative partnership between Heidelberg EPP and Fremont City Schools for Grow Your Own Grant
At the May 25, 2021 meeting HECAP members and Heidelberg EPP discussed:
Standard 3.1 specific to recruitment plan and the Grow your Own Grant with Fremont City Schools
Established the 5 year Diversity, Equity, Inclusion and Civic Engagement initiative
EPP’s strategic plan
Announcement of new faculty member, Dr. Nichole Griffin to begin August, 2021
See agendas for evidence 

Math and Science Curricular Changes:
Curriculum changes began in the summer of 2020 with an extensive review of the middle and AYA math program. OAE scores
were shared with members of the University’s mathematics department additional curricular changes were submitted and
approved by UCC in the Spring of 2021 for implementation in Fall, 2021. Changes are detailed in the attached documents. The
middle and AYA English/Language Arts curriculum had been reviewed just prior to the P-5 conversion, so no changes were
made to those programs at this time. Collaboration with humanities and science departments will take place during the 2021-22
year as we review the middle and AYA social studies and science programs.Stakeholders involved in data review and all
curriculum change decisions include HECAP members; content specific Heidelberg faculty (i.e. Math, Science and English
departments); teacher candidates and alumni. EPP faculty representatives met with faculty from the Science department to
assure our early childhood/primary candidates were taking content specific courses that aligned to CAEP K-6 standards and the
Ohio Department of Education Science Standards for PreK-5. With the science faculty we discussed which of their courses most
matched the content knowledge required. An alignment chart was developed demonstrating what standards our candidates'
education courses covered, discussed gaps and OAE content test domains. The science faculty shared the course syllabi for
courses under consideration and it was determined at the time that students would be able to select from GEO 101, BIO 110, or
ENS 101 (syllabus not provided). See Primary 4 Year Map. These courses were determined to most align to the standards at this
time. The intent is to return to this discussion with the science department upon the release of the new OAE Primary Test for
PreK-5 licensure candidates once it is released in Ohio.

Heidelberg website redesign:
Heidelberg's EPP recognized the need for revisions to our website that clearly show external stakeholders:
Our current licensure programs;
the work of our EPP and community outreach;
Indication of how our program successfully prepares new teachers in alignment with CAEP measures;
Our continuous improvement plan;
And our annual reports. 

Additional materials to further enhance our website and inform external stakeholders are:
Heidelberg EPP handbook; 
Our assessment calendar;
Current initiatives, data and outcomes.

See 5.5 Stipulation report and results for additional information

documentation can be found in assessment calendar and program changes and improvement table 



Section 6. EPP's Continuous Improvement & Progress on (advanced level) Phase-in Plans
and (initial-level) Transition Plans
Please share any continuous improvement initiatives at the EPP, AND (if applicable) provide CAEP with an update
on the EPP's progress on its advanced level phase-in plans and/or initial level transition plans.

6.1 Summarize any data-driven EPP-wide or programmatic modifications, innovations, or changes
planned, worked on, or completed in the last academic year.
This is an opportunity to share targeted continuous improvement efforts your EPP is proud of. Focus on one to two
major efforts the EPP made and the relationship among data examined, changes, and studying the results of those
changes. 

The Heidelberg EPP has targeted Standard 5 as our overarching standard for continuous improvement with the understanding that
quality assurance provides the umbrella under which all other CAEP standards fall. The work of Heidelberg’ EPP during the 2020-
21 academic year included:
5.1 / 5.2 / 5.3 / 5.4 / 5.5: Curricular revisions with Heidelberg science faculty to assure alignment to CAEP K-6 standards and
content specific science knowledge for primary education candidates;
1.1 1.2: Curricular revisions with Heidelberg math faculty using OAE licensure math content exams for middle and AYA candidates
to address a gap in content and the design and approval of a new course MTH 203: Secrets of Sacred Geometry;
2.1, 2.2, 3.1, 5.5: Strengthening continued community partnerships (for example HUCTM) and building new partnerships to
support recruitment (Grant with Fremont City Schools); 
1.1 / 1.2 /3.1: Develop a 5 year Diversity, Equity, Inclusion and Civic Responsibility Initiative plan to support curriculum, recruitment
and retention; 
5.4 Continue to develop a clear, specific and systematic way to analyze, share, and use data to support program changes and our
continuous improvement plan.

5.4 .5.5 HECAP initiatives and action items
HECAP agendas demonstrate how members were involved in decision making, program changes and improvements to our EPP
such as:

External mandates to change programming ( 5.5, 1.2, 1.4);
Review of teacher candidate data (ACT scores and OAE pass rates - components 5.5, 3.2, 3.4, 3.5)
EPP Initiatives: Recruitment and retention data, goals and timeline and Diversity, Equity, Inclusion and Civic Responsibility 5 Year
Plan and Steering Sub-Committee (2021-05-25 HECAP Action Agenda - components 5.5, 3.1)
The 2020-21 academic year with COVID proved challenging for all education preparation programs and this was no different for
Heidelberg, but two major efforts we made that are in direct correlation to our continuous improvement directly connected to data
are:

Heidelberg EPP Expands Community Partnerships: Grant with Fremont City Schools (Components 3.1 / 5.4 / 5/5)

As the result of a program prioritization process begun at the university-level in early 2020, the Heidelberg EPP developed a
strategic action plan focused on continuous improvement. A key objective in the plan is to increase the number of teachers of color
in the field of education. Action steps included establishing a partnership with Fostoria City Schools, but after several meetings
beginning on November 4, 2020, the partnership was tabled due to the district’s involvement in working on grants with other
community groups. 

On January 29, 2021, however, a meeting with administrators from another regional school district, Fremont City Schools, was
much more fruitful. The district is taking a grow-your-own approach to diversifying their workforce and reached out to the EPP for
help. The two entities’ shared objective of increasing the number of teachers of color was a primary contributor to the successful
collaboration on a state grant to start an Educator Rising (ER) chapter in the district. Activities funded by the $12,000 grant include
recruitment of middle school students through a two-week summer Math Camp experience, establishment of a middle school ER
chapter and coordination of the chapter with a Classroom to Careers program at the high school level. 

Evidence of the impact on students involved in partnership activities include micro-credentials that they earn through the ER
curriculum as well as pre-and post test scores on measures of student achievement and problem-solving ability. More specific
information regarding partnership activities is included in the grant application submitted along with this narrative.

Fremont City Schools and Heidelberg EPP Grant.pdf

Diversity, Equity, Inclusion and Civic Engagement 5-year initiative

Heidelberg’s EPP prioritized Diversity, Equity, Inclusion and Civic Engagement (please note: civic engagement was added in
Spring 2021 following certain events in January). As an EPP we began to develop a five year action plan focused on targeted
goals specific to our areas of improvement, but also building on initiatives and work that was already in progress within our EPP.



The focus was on:
Recruiting teacher candidates from a a broad range of backgrounds and diverse populations;
Recruiting teacher candidates in fields with shortages (Math/Science) and STEAM;
Diversify EPP faculty;
Establishing effective partnership that would provide diverse clinical experiences for teacher candidates;
Evaluating EPP curriculum and EIS 267 (diversity experience) to make revisions to better prepare our teacher candidates for the
diversity of America’s P-12 students

Due to these new initiatives, data are still to be generated.

Directly correlated to this is that Heidelberg’s EPP has become more systematic in documenting changes and creating an
assessment calendar to guide our continuous improvement plan. See documentation. (Assessment calendar/changes and
improvement table)

6.1.2 Would the provider be willing to share highlights, new initiatives, assessments, research, scholarship, or
other activities during a CAEP Conference or in other CAEP Communications?

 Yes    No

6.1.3 Optional Comments

A.1.1 Candidate Knowledge, Skills, and Professional Dispositions
A.3.1 Admission of Diverse Candidates Who Meet Employment Needs
A.5.1 Quality and Strategic Evaluation
A.5.2 Quality and Strategic Evaluation
A.5.4 Continuous Improvement
A.5.5 Continuous Improvement
R1.2 Content
R3.1 Recruitment
R5.4 Continuous Improvement
x.1 Diversity
x.4 Previous AFI / Weaknesses

Upload data results or documentation of data-driven changes.
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(3).pdf

 HUCTM_202021_Fall_Virtual_Speaker_Series.pdf

 Job_Description_2021__Asst_Prof_Social_Studies_Education.docx_(1).pdf

 MTH_203_Secrets_of_Sacred_Geometry_(1)_(2).pdf

 Standard_5.4_and_5.5_Program_Changes_and_Improvements_Table_(1)_(1
).pdf

 TEACHNSTEAM___Heidelberg_University.pdf

 Fremont_City_Schools_and_Heidelberg_EPP_Grant.pdf



 Standard_5.4_and_5.5_Program_Changes_and_Improvements_Table_(1)_(1
)(1).pdf

 2021_22_Heidelberg_EPP_Assessment_Calendar.pdf



Section 8: Feedback for CAEP & Report Preparer's Authorization
8.1 . [OPTIONAL] Just as CAEP asks EPPs to reflect on their work towards continuous improvement,
CAEP endeavors to improve its own practices. To this end, CAEP asks for the following information to
identify areas of priority in assisting EPPs.

8.1.1 What semester is your next accreditation visit?
Spring 2026

8.1.2 Does the EPP have any questions about CAEP Standards, CAEP sufficiency criteria, or the CAEP accreditation
process generally?

8.2 Preparer's authorization. By checking the box below, I indicate that I am authorized by the EPP to complete the
2022 EPP Annual Report, and that the details provided in this report and linked webpages are up to date and accurate at
the time of submission..

 I am authorized to complete this report.

Report Preparer's Information

Name: Dr. Stacey Pistorova

Position: Assistant Faculty of Elementary Education/Accreditation Coordinator

Phone: 419-448-2328

E-mail: spistoro@heidelberg.edu

I understand that all the information that is provided to CAEP from EPPs seeking initial accreditation, continuing
accreditation or having completed the accreditation process is considered the property of CAEP and may be used
for training, research and data review. CAEP reserves the right to compile and issue data derived from
accreditation documents.

 Acknowledge


